Employer Policy 







The Oxford Brookes Careers and Employment Centre endeavours to provide a comprehensive service to all employers.  In addition this policy covers relationships with volunteer organisations seeking student volunteers.  Oxford Brookes Careers & Employment Centre aims to facilitate recruitment programmes by:
· providing opportunities for employers and students to meet;

· advising employers on recruitment issues;

· proactively maintaining relationships with employers and updating knowledge of their recruitment and selection practices;

· promoting the University and its graduates to employers.
Services include the provision of comprehensive recruitment facilities, such as:
· advertising graduate vacancies, placement opportunities, part time and or temporary roles, voluntary roles;

· organising on campus events to include fairs, presentations, workshops and interviews.
Details are given on the employer pages of our website (link to employer pages)
We expect employers to:

· provide us with up-to-date information about their opportunities and business, including timely and adequate details of vacancies 

· to adhere to the most recent guidelines agreed between AGCAS, the Association of Graduate Recruiters and the National Union of Students (Link to Best Practice in Graduate Recruitment) 

· provide feedback on our services. 

Recruitment Intermediaries

In compliance with the Best Practice Guidelines we will only advertise specific vacancies that exist.  We will require the employer name (in confidence) on whose behalf you are recruiting.  
We do not advertise vacancies that require any up-front, out-of-pocket fees or commission only remuneration.
We reserve the right to challenge recruitment or selection practices not considered to be in the best interests of students or graduates.  
